ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN BUDGET

FY 2024
Agency/Bureau/Office NATIONAL RESEARCH COUNCIL OF THE PHILIPPINES Department
Total GAA of Agency 227,493,000 16,437,790.26 7.23% (Central Office) DOST
Gender Issue andfor  Cause of Gender Issue GAD Result Relevant Agency GAD Activity Performance GAD Budget Source of Budget Responsible
GAD Mandate Statement/GAD MFOIPAP Indicators and Target Unit/Office
Objective
{1 (2) (3 (4) (5) (6) (7 (8) (@)
CLIENT-FOCUSED
Research and Limited knowledge of | A full and equal access, |MFQ: Policy Participation in GAD Number of GAD 100,000.00 GAA Research Information
innovation in the project proponents and |appreciation, and Development for Advocacy activities and |Advocacy activities and Dissemination
sciences and the arts is |project leaders in participation of women  [science and Technology |GAD Focal Point participated/ 2 activities Division
not sufficiently integrating gender and  |and girls in science Assembly participated
harnessed in advancing |development in the
gender equality research
programs/projects Number of participating Research and
NRCP Members - at Development
least 50 males and 50 Management Division
females
Research project Need to capacitate Increase To stimulate and support| Training/Seminar/lectur | Number of intervention 200,000.00|GAA NRCP GFPS; RDMD-
proposals received and |client/members of the  [knowledge/enhance research in the e on gender analysis  |conducted/Conducted 2 REMS; RDMD-TCDS

reviewed lack gender
perspective

Council in doing a
research proposal that
is gender sensitive and
responsive based on the
harmonized GAD
guidelines

capability of member-
client on the use of
Harmonized GAD
Guidelines on their
research proposals

mathematical, physical,
biological and social
sciences and the
humanities and the
application of these
disciplines to
engineering, agriculture,
medicine and related
fields with the object of
advancing the frontiers
of knowledge and
developing concepts
and technologies for
national development,
defense, and welfare.

and harmonized GAD
Guidelines

Training/Seminar within
the year 2024; Sex-
disaggregated
attendance and number
of participants




Meeting the 50/50 ratio |Unequal representation |To prevent Toserve as advisory ~ [NRCP Policy Forum/ | Conduct of policy for a 0.00|GAA Research Information
of men and women in  |of men and women in discriminatory policy and consultative body to (Capacity Building for | and capacity building and Dissemination
terms of participation in |any policy formulation that will government legislatures and their  [/Conduct of two (2) Division (RIDD);
any policy formulation/policy forum |serve as basis in solving [policymakers in matters staff Policy fora and (2) Research and
formulatien/palicy forum issues related to science|relating to science and capacity building befora Development
and technology and technology and to the end of December Management Division
other ways contributing (provide a forum for 2024; Sex- (RDMD); and Finance
to public welfare discussion and disaggregated and Administrative
formulation of scientific attendance and number Division(FAD)
plans and policies of participants/ 50 males
and 50 females; Policy
briefs
There is aneed to Materials on GAD need |To ensure that there are Information, Education  |Acquisition/purchase/ | No. of IEC materials 50,000.00|GAA RIDD-IDS/ LIB
increase GAD to be available available IEC materials |and Communication print out of IEC acquired/published;
knowledge among for the clients materials Uploaded GAD IEC
internal and external materials in the NRCP
clients of the Council webpage that will serve
as reference
ORGANIZATION-FOCUSED
Limited workforce to Multiple priorities of Increase retention of MFO: General Hiring of GAD personnel|Number of GAD 451,008.00{GAA NRCP-GFPS; HRMS
focus on Gender GFPS make it difficult to |employee with Administrative and with Salary Grade 13 [personne! with Salary
Mainstreaming effarts of | coordinate and regularly [knowledge on GAD Support Services (Project Asministrative |Grade 13 hired/ 1 GAD
the Council monitor the Assistant IV) personnel hired
implementation of GAD
programs
Limited capacity of Low retention of Increase and maintain MFQ: General Participation in GAD Number of GAD 200,000.00|GAA Finance and
GFPS and employees to personnel with awareness on gender Administrative and | Advocacy activities and Advocacy activities/ 3 Administrative Divison;

facilitate gender
mainstreaming

knowledge on GAD

and development
advocacy

Support Services

GAD Focal Point
Assembly

GAD Advocacy activities

HRMS

Consultative/
Organizational meetings

Number of consultative
meetings of NRCP
GFPS to monitor the
NRCP GAD activities for
2024/ 4 quarterly
consultative meetings
for 2024 for the GAD
Accomplishment Report
preparation

10,000.00|GAA

NRCP-GFPS




GAD Planning
Workshap for the NRCP
GAD Plans and Budget
for 2025

Sex-disaggregated
attendance; No. of
participants;
Recommended GAD
plans and budget for
2025 before the end of
2024 (for approval of the
Executive Director after
passing a series of
review by the DOST
GAD personnel and
PCW GAD experts)

NRCP Personnel

Attributed Programs

ELFHA: Biodiscovery of
EndoLichenic Fungi
(ELF) to mitigate
antimicrobial resistance
in Health and
Agriculture ( with HGDG
rating of 4.83, where
4.83/20%2,438,126.40)

Research and
Development
Management Division

Policy Study for
Legislative Support to
Promote a Stable and
Enabling Policy
Environment that
Sustains The Wood
carving Industry - LIIOK
(with HGDG rating of 4,
where
4.0/20%1,998,176)

Research and
Development
Management Division




Diversity and
Antibacterial Activity of
Ant-derived
Actinomycetes from
Mangrove Ecosystems
in Leyte (with HGDG
rating of 4.32, where
4.32/20*2,469,068)

Research and
Development
Management Division

Philippine Wood
Carving, Ethnology,
Value Chain and GAD -
LIOK (with HGDG
rating of 12, where
12.0/20*5,299,196)

Research and
Development
Management Division

out areas in Toledo,
Cebu (with HGDG rating
of 7.66, where
7.66/20*2,339,619.80)

Greening copper mined

Research and
Development
Management Division

Greening nickel and
chromite mined-out
areas in Zambales (with
HGDG rating of 6.98,
where
6.98/202,053,314.50)

Research and
Development
Management Division




Greening Cu, Ag and
Au mined-out areas in
Mogpeg and Sta. Cruz,
Marinduque using
endemic microbes and
native bamboo and
lesser-known tree
species with industrial
uses (with HGDG rating
of 8.16, where
8.16/20%2,126,642.40)

Research and
Development
Management Division

Project SYLLABI:
Synthesis of Logical and
Learning Algorithm-
Based Information using
Avrtificial Intelligence and
Data Analytics for
Flexible Learning
Education (with HGDG
rating of 5.5, where
5.5/20*1,949,860.80)

Research and
Development
Management Division

Assessment of Blended
Learning Delivery in
Health Sciences
Programs in Philippine
Higher Education
Institutions (with HGDG
rafing of 4.67, where
4.67/20"1,615,454.96)

Research and
Development
Management Division




Sustainable Tourism
Assessment of Buga-
Buga Hills in Villaba,
Leyte, Philippines (with
HGDG rating of 11.33,
where
11.33/20%2,000,000.00)

1,133,000.00|GAA

Research and
Development
Management Division

Policy Support for the
Establishment and
Sustainability of the
Tadlac Ecotourism Park
in the Province of
Laguna, Philippines
{with HGDG rating of
6.33, where
6.33/2072,000,000.00)

633,000.00|GAA

Research and
Development
Management Division

Retrieving and
Contextualizing
Philippine Popular
Music Histories and
Heritage (with HGDG
rating of 5.33, where

1,469,407.82|GAA

Resarch and
Development
Management Division

5.33/20"5,513,725.40)
Music Education 1,624,549.71|GAA Resarch and
Reconstructed Towards Development

Music Creativity and
Innovation (with HGDG
rating of 6.33, where
6.33/205,132,858.48)

Management Division




Roadmapping towards
the Recovery,
Development,
Cultivation and
Sustainability of the
Music Industry( with
HGDG rating of 5.99,
where
5.89/20%4,880,715.12)

1,461,774.18

GAA

Resarch and
Development
Management Division

TOTAL

16,437,790.26
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