ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET

Organization: National Research Council of the Philippines

FY 2025

Organization Category: National Government, Attached Agency

Organization Hierarchy: Department of Science and Technology, National Research Council of the Philippines

Total Budget/GAA of Organization:

Total GAD Budget

% of GAD Allocation:

Cause of
Gender Issue

Gender Issue
IGAD Mandate

1 Research and Limited knowledge
innovation in the  of project
sciences and proponents and
the arts is not project leaders in

sufficiently integrating gender
harnessed in and development in
advancing research

gender equality programs/projects

Phitippine
Commission \l/
on Wemen

247,966,000.00

24,593,303.81

9.92%

GAD Resuit
Statement
IGAD Objective

3

A full and equal
access,
appreciation
and participation
of women and
girls in science

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Primary Sources 24,593,303.81

Other Sources 0.00

Relevant Organization

MFO/PAP or PPA GADActvity

CLIENT-FOCUSED ACTIVITIES

Participation in GAD Advocacy
activities

MFO:Policy
Development for
Science and
Technology

HAZEL S. PEDE
PLANNING OFFICER I

Performance
Indicators
ITargets

6

Number of GAD

advacacy activities
participated - 2 activities

participated

Number of participating
NRCP Members - at
least 35 males and 35

females

BERNARDO N, SEPEDA ED.D.
EXECUTIVE DIRECTOR III

GAD Budget

Source
of Budget

110,000.00 GAA

Responsible Unit
/Office

Research and
Development
Management
Division

REPORT GENERATED: 03/25/2025

PAGE10OF5



Philippine
Commission
on Wemen

Gender Issue
/GAD Mandate

Research and
innovation in the
sciences and
the arts is not
sufficiently
harnessed in
advancing
gender equality

Limited
workforce to
focus on
Gender
Mainstreaming
efforts of the
agency

< S

Cause of
Gender Issue

Limited knowledge
of project
proponents and
project leaders in
integrating gender
and development in
research
programs/projects

Multiple priorities of
GFPS make it
difficult to coordinate
and regularly
monitor the
implementation of
GAD programs

GAD Result
Statement
IGAD Objective

3

Institutionalize
training
sessionsfor
Council
Members that
emphasize the
critical
importance of
the Harmenized
Gender
Development
Guidelines
(HGDG) tool in
research design
and proposal
development

Increase
retention of
employee with
knowledge on
GAD

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MFO: Basic
Research and
Development
Management

GAD Activity

5

Implement a series of
workshops and seminars
designed to educate Council
Members on effectively utilizing
the HGDG in their research
proposals.

ORGANIZATION-FOCUSED ACTIVITIES

MFQ: General
Administrative and
Support Services

PLANNING OFFICER 1L

Serves as an advocate for
gender equality and facilitates
gender mainstreaming within the
organization as part of the initial
phase of institutionalizing a GAD
Office.

HAZEL S. PEDE

BERNARDO N. SEPEDA ED.D.
EXECUTIVE DIRECTOR III

Performance
Indicators
[Targets

6

Number of GAD
Orientation Session/s - 2
sessions conducted

Number of participating
NRCP
Members/Researchers -
10% of total NRCP
members at least 35
males and 35 females

Number of GAD Staff
with Salary Grade 14
hired- 1 GAD Staff hired

GAD Budget

150,000.00

533,148.00

Source
of Budget

GAA

GAA

Responsible Unit
/Office

9

Research and
Development
Management
Division

Finance and
Administrative
Division
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Gender Issue
/GAD Mandate

4 Limited policies
with gender
perspective to
support gender
mainstreaming

5 Limited capacity
of GFPS and
employees to
facilitate gender
mainstreaming

6 Research and
innovation in the
sciences and
the arts is not
sufficiently
harnessed in
advancing
gender equality

Phitippine %
Commission ({89
on Women

Cause of
Gender Issue

Limited
documentation of
policies, guidelines,
and processes that
are
gender-responsive

Low retention of
personnel with
knowledge on GAD

Limited knowledge
of project
proponents and
project leaders in
integrating gender
and development in
research
programs/projects

GAD Result
Statement
IGAD Objective

3

Engendered
policies,
guidelines and
processes
documented

Increase and
maintain
awareness on
gender and
development
advocacy

Gender equality
advanced
through
mainstreaming
gender in
project design,
development
and use of
research results

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

4

MFQ: General
Administrative and
Support Services

MFQ: General
Administrative and
Support Services

MFO: MFO:; Basic
Research and
Development
Management

GAD Activity

5

Review of internal policies with
the recommendations

Participation in GAD Advocacy
activities and GAD Focal Point
Assembly

Assessing the
gender-responsiveness of
research programs/projects
using the GAD checklist

ATTRIBUTED PROGRAM

PLANNING OFFICER 111

HAZEL S. PEDE

BERNARDO N, SEPEDA ED.D.
EXECUTIVE DIRECTOR 111

Performance
Indicators
[Targets

GAD Budget

6 7
Number of policies, 35,000.00
guidelines and
processes reviewed and
updated - 2 policies/
guidelines and
processes reviewed and
updated

Number of GAD
Advocacy activities
participated - 3 GAD
Advocacy activities
participated

400,000.00

Number of participating
NRCP employees - at
least 40 males and 40
females

Number of GAD
Expert/s engaged - 1
GAD Expert engaged -
Percentage of project
proposals reviewed as
to gender
responsiveness - At
least 90% of project
proposals reviewed

35,000.00

Source
of Budget

GAA

GAA

GAA

Responsible Unit
1Office

9

Office of the
Executive
Director GFPS
Team

Finance and
Administrative
Division GFPS
Team

Research and
Development
Management
Division
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GAD Result Performance

Gender Issue Cause of Relevant Organization ; : Source Responsible Unit
/GAD Mandate Gender Issue " :Ba'ggj‘:;tive MFOIPAP or PEA BAD Sgtivity "f‘f;f;::f GADEMdgSt | S m et IOffice
1 2 3 4 5 6 7 8 9
7 Integrated Floristic Assessment 189,680.81 GAA Research and
(INFLORAS) in Vulnerable Development
Coastal Vegetations in San Management
Fernando City, La Union: Division
Implications for Policies and
Recommendations for
Sustainable Ecotourism and
Risk Disaster Management:
PROJECT VIVA (Vegetation
inventories and Valuation) (with
HGDG rating of 5.00, where
5.00/20*758,721.24)
8 LilOK 1,382,331.60 GAA Research and
(LikhainObraMulasaKahoy): Development
Valuing the Wood Cai’ving Management
Industry in thePhilippines Division

through Cultural and
Environmental
Conservation:Philippine Wood
Carving: Ethnology, Value Chain
and GAD(with HGDG rating of
12, where
12.00/20*2,303,886.00)
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GAD Result Performance

Gender Issue Cause of Relevant Organization : ; Source Responsible Unit
Statement GAD Activity Indicators GAD Budget %
IGAD Mandate Gender Issue /GAD Objective MFO/PAP or PPA ITargets of Budget {Office
1 2 3 4 5 6 7 8 9

9 LilOK 299,876.40 GAA Research and
(LikhainObraMulasaKahoy): Development
Valuing the Wood Carving Management
Industry in thePhilippines Division
through Cultural and
Environmental
Conservation:Policy Study For
Legislative Support To Promote
A Stable And EnablingPolicy
Environment That Sustains The
Wood Carving Industry (with
HGDG rating of 6, where
6.00/20%999,588.00)

10 RESEARCH TO POLICY (R2P) 21,458,267.00 GAA Research and
PROGRAM(with HGDG rating of Development
12.01, where in Management
12.01/20*35,734,000.00) Division

SUB-TOTAL 24,593,303.81 GAA
TOTAL GAD BUDGET 24,593,303.81
Prepared By: Approved By: Date
Hazel S. Pede
03/25/2025
Planning Officer Ill Executive Director Ill
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