BP 600: ANNUAL GAD PLAN AND BUDGET

FY 2018
Agency/Bureau/Office : NATIONAL RESEARCH COUNCIL OF THE PHILIPPINES Department
Total GAA of Agency 73,063,000 3,653,000.00 (Central Office) : DOST
Gender Issue andlor Cause of Gender Issue GAD Result Relevant Agency GAD Activity Output Performance GAD Budget Source of Budget Responsible
GAD Mandate Statement/GAD MFO/PAP Indicators and Target Unit/Office
Objective
(1) {2 @) (4) (5) (6) ) (8) @)
CLIENT-FOCUSED
Limited access of Not all the member- Increase To facilitate effective To bring NRCP inthe  [A minimum of 3 200,000.00|GAA RIDD-IDS
member- clients/memberofthe  |awareness/enhance linkages between regions (Outreach Qutreach programs
clients/students/commu |community is aware of |knowledge of women of |government and the Program) to provide and |before the end of 2018;
nity on the results of  |the result of researches |the result of researches |educational, scientific  |share the scientific Sex dis-aggregated
funded gender- funded by the Council  |that might be useful for |industrial and other results of researches  |attendance and number
responsive researches  [that has an impacton  fthem sectors in order to funded that addresses |of participants
of the Council that has  |their lives ensure optimal utilization|national issues for the
an impact on their lives of resources and results |benefit of the
of scientific research marginalized sectors
and women
Inclusion of gender- no. of students/clients RDMD, RIDD
responsive research  |reached through the
findings during NRCP  |dissemination of gender-
Basic Research responsive researches
Symposium, Palicy during forums and
Forums, and/or Division |symposia
meetings
Publish in the NRCP  |Number of gender - RIDD- Library
Research Journal related articlesd
funded researches that |published in the NRCP
are gender-responsive  |Research Journal
Upload the research ~ [Number of render RIDD- Library
results and/or abstracts |research abstracts
on the web and/or full articles that
are uploaded in the
NRCP website




research projects that
address the Sustainable
Development Goals
(SDG),specifically SDG
#5

criteria for reviewing and
approving research
projects

perspective on women's
access, participation,
contribution, and
benefits from any
researches

Development Network
Services {Operations)

factor or quotient in the
criteria for review and
approval of research
projects

gender-responsive and
characterized in
accordance with the key
result areas - SAKLAW,
ATIN, LIKAS, SAPAT,
TUBIG, and ALERT ;
Quarterly
progress/terminal
reports

(Attribution)

Research project Need to capacitate Increase To stimulate and support|Training/Seminar/ Conducted 4 100,000.00{GAA NRCP GFPS; RDMD-
proposals received and |client/members of the  |knowledge/enhance research in the lecture on gender Training/Seminar within REMS; RDMD-TCDS
reviewed lack gender  |Council in doing a capability of member-  |mathematical, physical, |analysis and the year 2018 (for the
perspective research proposal that is|client on the use of biological and social hammonized GAD GB and proposal
gender sensitive and  [Harmonized GAD sciences and the Guidelines evaluators, for NRCP
responsive based on the|Guidelines on their humanities and the members, for the
harmenized GAD research proposals application of these Secretariat); Sex-
guidelines disciplines to disaggregated
engineering, agriculture, attendance and number
medicine and related of participants
fields with the object of
advancing the frontiers
of knowledge and
developing concepts
and technologies for
national development,
defense, and welfare.
Limited number of Lack of gender sensitive | To fund projects that has|Research and Integrating a gender  |Funded projects that are |7,500,000.00 GAA RDMD-REMS

GB approval on the
inclusion of gender-
responsiveness as a
criterion for evaluation
of research proposals

Use of a gender criterion
in the evaluation of
research proposals for
funding




Use of the HGDG fool
for determining the level
of gender-sensitivity of a
research proposal

Number of research
proposals that have
scores with a descriptive
equivalent of "gender
sensitive” or "gender

responsive”
Meeting-the-50/50-ratie—{Unegual representation— To-prevent To serve as advisory NRCP-Policy-Forum Conduct of two-(2) 400,000.00{GAA RDMD-REMS/TCDS
of men and women in  |of men and women in  |discriminatory policy and consultative body to Policy fora and (2)
terms of participation in |any pelicy formulation that will government roundtable discussion
any policy formulation/policy forum |serve as basis in solving policymakers in matters before the end of
formulation/policy forum issues related to science |relating to science and December 2018; Sex-
and technology and technology and to disaggregated
other ways contributing |provide a forum for attendance and number
to public welfare discussion and of participants; Policy
formulation of scientific briefs
plans and policies
Conscious efforts to % of forums with a
invite participants based |gender balance
on a gender-balance  |attendance of
consideration participants
There is a need to Materials on GAD need [To ensure that there are |Information, Education  |Acquisition/purchase/  [No. of IEC materials 20,000.00|GAA RIDD-IDS/ LIB
increase GAD to be available available |EC materials |and Communication print out of IEC acquired/published;
knowledge among for the clients materials Uploaded GAD IEC
internal and external materials in the NRCP
clients of the Council webpage that will serve
as reference
ORGANIZATION-FOCUSED
General Administration |National and DOST-  |Sex-disaggregated 35,000.00]GAA NRCP-GFPS; HRMS

Lack of appreciation on
the role of women in
nation building

To increase appreciation
of NRCP personnel on
the role and
accomplishments of
women in nation
building

To recagnize women's
significance in the
society and in the nation
building

and Support Services

wide activities for the
Women's Month
Celebration, 18-day
campaign, and other
similar activities

attendance; Number of
participants; Increased
appreciation and
participation of male
employees on the
activities




Integrating a gender
lens in all NRCP
programs

Higher attribution rate

Putting up a GAD
corner in the office

GAD corner set up

Sorting of existing /
acquisition of new

Library collection on
women/gender is

gender literature
{volumes/ materials)

improved/enhanced

Cfficial forms (e.g.
attendance sheets,
reports) bear male-
female disaggregation

100% of forms have
male-female
disaggregation

The need fora
mainstreaming
mechanisms among
NRCP GFPS and
personnel

To create enabling
mechanisms for the
competencies of NRCP
GFPS and personnel on
gender and
development

To increase
competencies of NRCP
GFPS and personnel on
gender policies, tools,
concepts, programs and
projects

Human Resource
Development

Conduct of Gender
Sensitivity Seminar

Conduct a one-day
Gender Sensitivity
Seminar to all
employees in the first
quarter of 2018; sex-
disaggregated
attendance; Number of
participants

20,000.00

GAA

NRCP-GFPS; HRMS

Conduct of Gender
Analysis Training

Conduct a one-day
Gender Analysis
Training to all
employees in the first
quarter of 2018; sex-
disaggregated
attendance; Number of
participants

20,000.00

GAA

NRCP-GFPS; HRMS

Hands-on Training on
GA Tools

Conduct a one-day
Hands-on Training on
GA Tools to all
employees in the first
quarter of 2018; sex-
disaggregated
attendance; Number of
participants

20,000.00

GAA

NRCP-GFPS; HRMS




Conduct Gender
Mainstreaming Training;
Hands-on Training on
GMEF Tool; Hands-on
Training on HGDG Tool

Conduct Gender
Mainstreaming Training
to Program
Implementers, Planning
Officer, and NRCP
GFPS Members in the
2nd Quarter of 2018

20,000.00

GAA

NRCP-GFPS; HRMS

Consultative/
Organizational meetings

Quarterly consultative
meetings of NRCP
GFPS to moniter the
NRCP GAD activities for
2018; Preapared GAD
accomplishment report
before the end of
December 2018

8,000.00

GAA

NRCP-GFPS

GAD Planning
Workshop for the NRCP
GAD Plans and Budget
for 2020

Sex-disaggregated
attendance; No. of
participants;
Recommended GAD
plans and budget for
2020 before the end of
December 2018 (for
approval of the
Executive Director after
passing a series of
review by the DOST
GAD personnel and
PCW GAD experts)

10,000.00

GAA

NRCP Personnel

—

TOTAL

8,353,000.00
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