ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET

Organization: National Research Council of the Philippines

FY 2017

Organization Category: National Government, Attached Agency

Organization Hierarchy: Department of Science and Technology, National Research Council of the Philippines

Total Budget/GAA of Organization:

Total GAD Budget

% of GAD Allocation:

Gender Issue
/GAD Mandate

66,000,000.00

3,450,750.00

5.23%

Cause of
Gender Issue

Primary Sources 3,450,750.00
Other Sources 0.00
GAD Result Relevant Organization Performance
Statement MFO/PAPgor PPA GAD Activity Indicators
/GAD Objective [Targets
3 4 5 6

CLIENT-FOCUSED ACTIVITIES

DOCUMENT STATUS: UNENDORSED

Source Responsible Unit
GADBudget ' dget /Office
7 8 9
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Gender Issue
/GAD Mandate

Gender stereo-typing in the sciences

Cause of
Gender Issue

More male than
female students are
interested in taking
up science course
as influenced by
stereotyping and
role models

GAD Result
Statement
/GAD Objective

To generate interest
in science among
female studentsTo
engage female
students in scientific
inquiry and
encourage them to
choose a career in
the sciences

Relevant Organization
MFO/PAP or PPA

Promotion ofthe
continuing total
development of
Filipino scientist and
researcher as a
professional and as a
member of larger
society

DOCUMENT STATUS: UNENDORSED

GAD Activity

Gender Sensitive
Career Orientation and
experience in
biotechnology
researches NSTW
lecture/seminar/ exhibit

Performance

. Source
Ir/ldlcators GAD Budget of Budget
Targets
6 7 8
Results of post 150,000.00 GAA

activity survey on
career pathing

Conduct of 2
lecture/seminar/fora
for 2017

Sex-disaggregated
attendance and
number of
participants - at least
100 male and female
participants
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RIDD
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Gender Issue
/GAD Mandate

Only a limited number of research
projects that address the Sustainable
Development Goals (SDG) are
gender responsive

Cause of
Gender Issue

Lack of gender
sensitive criteria for
reviewing and
approving research
projects

GAD Result
Statement
/GAD Objective

3

To ensure that
researches integrate
perspective on
women's participation,
contribution, access
and benefit from
development

Relevant Organization
MFO/PAP or PPA

Research and
Development
Management
Services (Operations)

DOCUMENT STATUS: UNENDORSED

GAD Activity

Integrating a gender
factor or quotient in the
criteria for review and
approval of research
projects

Performance

. Source
Ir/ldlcators GAD Budget of Budget
Targets
6 7 8
Conduct of Governing = 2,500,000.00 GAA

Board meeting for the
approval of the
gender sensitive
criteria for the review
and funding of basic
research projects for
the first quarter of
2017

Monitored the
quarterly progress of
the funded
gender-responsive
projects

Funded three (3)
projects that are
gender-responsive
using the generic
checklist of the
Harmonized GAD
Guidelines.

Conducted NRCP
Research and
Development
Committee meeting
for the inclusion of the
gender sensitive
criteria for the review
and funding of basic
research projects for
the first quarter of
2017
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Responsible Unit
/Office

RDMD-REMS
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Gender Issue
/GAD Mandate

Research project proposals received
and reviewed lack gender perspective

Limited access of
member-clients/students/community
on the results of funded
gender-responsive researches of the
Council that have impact on their lives

Lack of gender perspective in policies
pertaining to science and technology

Cause of
Gender Issue

Inadequate or
insufficient capacity
of client/members of
the Council to craft
research proposals
based on the
Harmonized GAD
Guidelines

Lack of IEC
mechanism to
disseminate results

Unequal
representation of
men and women in
policy
formulation/policy
forum

GAD Result
Statement
/GAD Objective

3

To increase
knowledge/enhance
capability of
member-client on the
use of Harmonized
GAD Guidelines on
their research
proposals

To increase access to
information on the
results of the
researches among
members, especially
women.

To ensure that
policies used as basis
for solving issues
related to science and
technology are
gender sensitive and
contribute to public
welfare.

Relevant Organization
MFO/PAP or PPA

Research and
Development
Management
Services (Operations)

Facilitate effective
linakges between
government and the
educational, scientific
industrial and other
sectors in order to
ensure optimal
utilization of
resources and results
of scientific research

Science and
Technology Policy
Services

DOCUMENT STATUS: UNENDORSED

GAD Activity

Seminar-Workshop on
Gender Analysis and
the use of the
Harmonized GAD
Guidelines

Conduct Outreach
Programs to
disseminate research
results particularly
those that address
national issues
affecting marginalized
sectors such as
women.

Conduct of NRCP
Policy Forum

Performance
Indicators
/Targets

6

Number of male and
female participants -
NRCP Members and
Governing Board

Conducted 4
training/seminar, 1
per quarter of year
2017

Sex-disaggregated
attendance and
number of female and
male participants

Conduct of Three (3)
Outreach Program
before the end of
2017

Two (2) policy fora
conducted by end of
2017 with 50-50 ratio
of male and female
participants. Number
of female and male
participants.

GAD Budget

100,000.00

200,000.00

400,000.00

Source
of Budget

GAA

GAA

GAA

Responsible Unit
/Office

RDMD-TCDS

RDMD-REMS

NRCP GFPS

RIDD-IDS

RDMD-REMS
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Gender Issue
/GAD Mandate

Inadequate knowledge on GAD
among internal and external clients of
the Council

Observance of Women's Month as
per Proclamation No. 227 s. 1998
providing for the observance of the
Month of March as Women's Role in
History and Republic Act 6949 s.
1990 declaring March 8 of every year
as National Women's Day

Insufficient capacity for gender
mainstreaming among NRCP GFPS
and personnel

Cause of
Gender Issue

Lack of IEC
materials on GAD

NRCP employees
lack awareness on
the role and
accomplishments of
women in nation
building.

Lack of formal
training in Gender
and Development

GAD Result
Statement
/GAD Objective

3

To ensure that there
are available IEC
materials for the
clients of the Council.

Relevant Organization
MFO/PAP or PPA

Information,
Education and
Communication

GAD Activity

Acquisition/purchase/
print out and
dissemination of IEC
materials

ORGANIZATION-FOCUSED ACTIVITIES

To recognize
women's significance
in the society and in
nation building

To increase
competencies of
NRCP GFPS and
personnel on gender
policies, tools,
concepts, programs
and projects

Human Resource
Development

DOCUMENT STATUS: UNENDORSED

Participation in the
National and
DOST-wide activities
for the Women's
Month Celebration

Conduct Gender
Mainstreaming
Seminar/Workshop for
middle management
including but not
limited to Division
Chiefs, GAD TWG and
Secretariat

Performance
Indicators
/Targets

6

Materials on GAD
available to clients in
print and online
through the NRCP
webpage

Number of female

and male participants

Increased
appreciation of
women's role in

nation building among

participants.

Gender
Mainstreaming
Seminar-Workshop
conducted by first
quarter of the year.

GAD Budget

20,000.00

35,000.00

18,500.00

Source
of Budget

GAA

GAA

GAA

Responsible Unit
/Office

RIDD-IDS

RIDD-LIB

HRMS

NRCP GFPS

HRMS

NRCP GFPS
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Gender Issue
/GAD Mandate

9 Insufficient capacity for gender
mainstreaming among NRCP GFPS
and personnel

10 Challenges in implementing an
efficient and effective gender
mainstreaming in NRCP

11 Challenges in implementing an
efficient and effective gender
mainstreaming in NRCP

Cause of
Gender Issue

Lack of formal
training in Gender
and Development

Lack of mechanism
for addressing
gender
mainstreaming
concerns/problems

Lack of mechanism
for addressing
gender
mainstreaming
concerns/problems

GAD Result
Statement
/GAD Objective

3

To increase
competencies of
NRCP GFPS and

personnel on gender

policies, tools,

concepts, programs

and projects

To strengthen
organizational
capacity for gender
mainstreaming

To strengthen
organizational
capacity for gender
mainstreaming

Relevant Organization
MFO/PAP or PPA

Human Resource
Development

Human Resource
Development

Human Resource
Development

DOCUMENT STATUS: UNENDORSED

GAD Activity

Conduct of Gender
Sensitivity Seminar

Conduct of
Consultative/
Organizational
meetings

Conduct of GAD
assessment and
planning and
budgeting workshop

Performance
Indicators
/Targets

GAD Budget

6 7

Conduct a one-day
Gender Sensitivity
Seminar to all
employees before the
end of 2nd quarter of
2017 Number of
female and male
participants
Knowledge, attitude,
skills gained from
participating in GST.

9,250.00

Quarterly consultative
meetings of NRCP
GFPS to monitor the
NRCP GAD activities
for 2017

8,000.00

2017 GAD
Accomplishment
Report and 2019
GAD Plan and Budget
crafted by December
2017

10,000.00

SUB-TOTAL  3,450,750.00

TOTAL GAD BUDGET = 3,450,750.00

Source
of Budget

GAA

GAA

GAA

GAA

Responsible Unit
/Office

HRMS

NRCP GFPS

NRCP GFPS

NRCP
Personnel
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